BEHAVIOUR MANAGEMENT
Positive reinforcements are effective within a classroom environment.
Discuss.

Positive reinforcements are an essential intervention within a classroom setting as
it strengthens a child’s behaviour. Burrhus Frederic Skinner created the operant conditioning
theory, where behaviours lead to consequences. One of the consequences within the theory is
positive reinforcements. Positive reinforcements involve strengthening behaviour by offering

H desired stimulus to the person immediately after the behaviour is displayed (Woolfolk and

Margetts, 2012). This encourages the person to continue this behaviour in the future. Positive
reinforcements can be effective in helping provide a positive environment for students to
thrive and reach their potential within the classroom. Positive reinforcements help to reduce
behaviour problems in children; it also increases self-esteem in children as they are being
acknowledged for their behaviour or work. Motivation can increase when teachers give
students rewards and incentives for positive behaviour; this helps students to have a positive
attitude towards school and learning. In order for positive reinforcements to be effective
within the classroom environment, teachers must consider each students learning ability and
be aware of students with disabilities, as teachers can easily decrease a student’s interest in

school and learning if they do not use positive reinforcements correctly.

Positive reinforcements are effective in reducing behavioural problems in children.

Mhen\ a child has worked or behaved well it is important that teachers give the child

Comment [JV1]: 4.3 Manage challenging
behaviour

Positive reinforcements are an effective way to
manage classroom behaviour as you are giving the
student a positive reinforcement (praise or a prize)
immediately after they have displayed the positive
behaviour.

This encourages the student to continue displaying
the behaviour.

immediate praise or a ]rewardL so they are aware why they are receiving a positive

reinforcement. Arthur-Kelly, Lyons, Butterfield and Gordon (2007) states that reinforcements
must be immediate because if there is a delay the student may link another behaviour to the
consequence, this behaviour may be undesirable. Praise is a powerful tool for changing and
improving behaviour, as students are aware of their strengths and it helps them acknowledge

appropriate skills and behaviour that are displayed in the classroom. Effective praise includes

Comment [IV2]: 4.3 Manage challenging
behaviour

Positive reinforcements help to reduce behavioural
problems in students.

Instead of teachers focusing on the negative
behaviours that students display they focus on the
positive behaviours. This also helps create a positive
learning environment for students.

Comment [JV3]: 4.3 Manage challenging
behaviour

Positive reinforcements can be given as praise or a
reward. | believe praise is effective as students are
able to identify what they did right and why they are
receiving the positive reinforcement.




being contingent and specific statements about the behaviour the child has displayed, as
children need to know why they are receiving praise (Conroy, Sutherland, Snyder, Al-Hendawi
and Vo, 2009). The writer observed effective praise on a recent teaching round, the praise was
very specific and the teacher described the appropriate behaviour to the students, so they
were aware of what they displayed. Evertson and Weinstein (2006) believe reinforcements
are ineffective, due to teachers being incompetent and inconsistent when giving children
consequences. Mackay (2008), states that positive behaviour did not occur within their school
environment due to the lack of consistency and because children were learning nothing from
there consequences. In helping fix these issues the school developed core values, which were
truth, responsibility, respect, kindness, loyalty and best effort. Positive reinforcement was
displayed, as teachers would reinforce the students when the core values were displayed. The
writer believes that positive reinforcements are effective within the classroom environment;
however, teachers need reinforce positive behaviour immediately, so that students are aware
of their behaviour and so the desired behaviour is more likely to occur again. The writer
states that teachers need to have consistency, they must have the same expectations for
behaviours and they must be applied to every student. Positive reinforcements help reduce

behavioural problems in children when they are consistent and instant.
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